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Officer's bravery recognised 



■ A Devonport Marine 
Unit officer has been given 
two awards for his selfless 
efforts in plucking a 
drowning woman from 
dangerous seas off Plymouth. 

On the evening of 20 August 2007, 
following a request for urgent 
assistance from Devon and Cornwall 
Police, Sergeant Neil MacPherson and 
his crew of the Devonport Marine Unit 
launch Sir Evan Gibb, found the woman 
attempting to end her own life by 
swimming out from Plymouth Hoe to 
the shipping lanes near Drakes Island. 

The woman was fully dressed in 
heavy clothing and had refused all 
attempts to get her on board the 
police launch. 

Seeing that she was nearing 
exhaustion and having no other options 
open to him, Sergt MacPherson 
jumped into the water and pulled her 
onboard to safety, battling a difficult 
tide and the pitch black night. 

In June this year his achievement 
was recognised when he received a 
commendation for bravery from Chief 
Constable Steve Love at HMNB 
Devonport. 


Mr Love said: "There can be no 
questioning the bravery and 
professionalism Neil showed that day 
and I feel it is only right that this is 
recognised. He dealt with a difficult 
and dangerous situation in a 
remarkable way. 

"Had it not been for his swift 
and heroic efforts the outcome 
of this incident might have been 
very different." 

Sergt MacPherson's efforts have 
also led to his recognition by the Royal 
Humane Society (RHS). It has awarded 
Sergt MacPherson one of the 


country's top bravery honours - a 
RHS testimonial on parchment. 

Dick Wilkinson, the RHS secretary, 
said: "Sergt MacPherson took a very 
real risk in going into the water in 
such conditions knowing that the girl 
was being uncooperative with 
instructions. 

"He could very easily have been 
swept to his death in the dark by the 
strong currents in that particular piece 
of water. He is a true hero and richly 
deserves this award." 

Pictured are Neil and his wife 
Donna with the Chief Constable. 


Commendation for OSU 



■ The MDP’s two 
Operational Support Units 
have been recognised for the 
assistance they gave to 
Suffolk Police during the 
investigation into a series 
of jive murders in 
December 2006. 

Chief Inspector Chris Yates, the OSU 
Commander South, accepted individual 
certificates of appreciation for every 
officer involved in a ceremony held at 
Glemham Hall in Suffolk. 

Chief Inspector Yates received the 
certificates from Suffolk Chief Constable 
Simon Ash (right). Also pictured is Suffolk 
Deputy Chief Constable Jacqui Cheer. 

The MDP was one of many forces to 
provide Suffolk with assistance. 


Chief Inspector Yates said: 

"The MDP provided significant 
resources; around 40 search trained 
officers from OSU South and OSU 
North over a three week period. 

"The OSU role was to provide support 
to the Suffolk Police Search Adviser and the 
Investigation Team. As part of this support 


they were tasked with searching the depo- 
sition sites of three of the victims in 
woodland on the outskirts of Ipswich and 
the securing of a suspect's address nearby. 

"The investigation came to a conclusion 
with the conviction and imprisonment of 
Steve Wright, accompanied by a wave of 
national publicity." 




By PS Paul Chalmers, DSG Scotland 


I have been 
with the 
Scotland 
Divisional Support Group 
for four years, currently in 
the role of Police Search 
Adviser (PolSA), for the 
team. In this role I consider 
myself very fortunate to 
have had the opportunity 
to take part in some very 
important and unique 
specialist searches. 


Counter Terrorist 
Searches (CTS) 


All DSG officers are CTS trained and 
maintain their licence by carrying out 
a wide and diverse range of offensive 
and defensive searches. As with all 
other MDP search teams, CTS search 
can be very sporadic and can be 
either 'feast or famine'. 

Within the MDP's Scotland 
Division, DSG Scotland has been, and 
will continue to be, involved in a 
number of some very interesting and 
unusual specialist searches. 


Definition of a ‘search’ 


A search is defined by the Police 
National Search Centre (PNSC) as: 

'The application and management 
of systematic procedures and 
appropriate detection equipment 
to locate specified targets'. 

To put it in a nutshell, I'd say it is 
the skill of looking for a specific 
object by adopting the 'mind set' of 
those secreting the object and 
developing the art of finding it. 
Search requires the application of 
systems, combined with appropriate 
detection equipment, and 
experience, to locate a specific item. 


Licensing by PNSC 


All officers at DSG have completed 
CTS and are therefore able to carry 
out specialist searches. However, 
there is an added caveat that, in 
addition to two days search training, 
a PST officer must complete four 
searches per year with no period of 
inactivity of more than six months if 
they are to remain in licence. If a PST 
officer goes out of licence he, or she, 
will not be able to perform counter 


terrorism search duties until re- 
licensed by PNSC. 


Other DSG training 


In addition, all DSG officers are 
height access trained, with the team 
having a cadre of supervisors who 
train other officers within the team 
to 'operative level'. 

Again, this requires a substantial 
amount of training to remain in 
qualification and the team is very 
fortunate in having an indoor 
training facility specially designed for 
this purpose (see page 4). 

A number of the team are also 
qualified in confined spaces entry, 
and all officers are returning to PNSC 
shortly to gain qualification. 


Defensive and 
Offensive Searches 


To explain, defensive searches are 
conducted primarily to protect 
potential targets and ensure, where 
possible, the safety of individuals and 
events that are assessed to be under 
threat, or vulnerable to attack by 
terrorists or others. 



DSG Scotland 


These include VIP/Royal Visits, 
Public Military Events (PMEs) and 
other high profile events. This is 'low 
risk' Counter Terrorist Search and 
must always be planned by a licensed 
PolSA and conducted by qualified 
PST officers under the supervision 
of a PolSA. 

Offensive Search (Crime/ 
Evidential Search) is defined as the 
legitimate search of any person, 
conveyance, building, vessel or area, 
to locate any item or person sought 
in pursuance of any criminal evidence 
or loss. 

PolSAs should be an integral part 
of any criminal policing operation 
involving search from an early stage. 
Search trained officers are to be used 
to conduct the search and only to be 
deployed under the guidance 
of a PolSA. 

Throughout the year the team 
carries out fairly routine searches for 
the visits of VIPs, including Royals 
and others, at various locations 
throughout the Division, for 
specialist protection operations and 
in support of other Forces requiring 
assistance. 


Searches carried out by 
MDP DSG Scotland 


During the G8 Conference in Perth, 
DSG Scotland worked in conjunction 
with Strathclyde Police for the searches 
at Prestwick Airport and RNAS 
Prestwick. We were responsible for 
searching and sealing the section of 
the airport where the majority of the 
world leaders would transit and the 
hangars where Marines 1 and 2, the 
helicopters and the vehicles of the US 
President would be stored. 

Working with Lothian and 
Borders Police, the team has also 
been responsible for the searches 
of the facilities used by the 
NATO Conference in Edinburgh and 
has recently carried out a number of 
searches of St Giles Cathedral 
in Edinburgh which some 


members of the Royal Family have 
officially visited. 

In July 2007 the team also 
supported Strathclyde Police at 
Glasgow Airport after the attempted 
bombing by terrorists and carried out 
fingertip crime searches over a two- 
day period. 

In terms of offensive searches, the 
team has also been involved in a 
number of warrant searches for a 
wide range of offences, which also 
included a full search of the Faslane 
Peace Camp. 


The Edinburgh Royal 
Military Tattoo 


Whilst all of the above require careful 
detailed planning perhaps the most 
demanding has been our deployment 
to the Edinburgh Military Tattoo 
(EMT) to carry out CTS searches for 
the duration of the event. In the past 
this has been done in conjunction 
with Lothian and Borders Police. 
However, for the 2008 event the 
search commitment within the 
esplanade and arena was met solely 
by MDP. 

The EMT is a huge event, now in 
its 59th year, which attracts over 
200,000 people over a three-week 


period and is broadcast to over 30 
countries and viewed by millions. 
Planning for any searches can take a 
bit of time for a one- off event but 
to repeat the task over a 26 day 
period is fairly demanding. In 
addition, the task is further 
complicated by the public having 
daily access to the castle, passing 
through the esplanade area. 

Planning required many visits to 
the location and required liaison with 
Historic Scotland, the Tattoo 
company, the Royal Military Police 
and Lothian and Borders Police. 

The time constraints of the search 
played an important part, as the 
public would not be cleared from 
the castle area until late in the day, 
which severely impacted on the 
search routine. 

To allow for a meaningful and 
systematic search to take place, it was 
necessary to carry out a detailed 
'search and seal' operation before the 
start of the EMT proper. This 
involved all utility access points, 
cupboards and inspection areas. 

Every void found was sealed by a 
unique MDP seal allowing the daily 
searches to become viable and meet 
the tight deadline. 



CONTINUED . . . 


Telling it how it is - DSG Scotland 



And it doesn’t stop there 


Rope Access Training/PRT 


tower is helping them in the best way 
to respond to protesters' tactics at 
height and has also been used to 
improve capability for all aspects of 
specialist search. 

The purpose-built training facility 
has a specially designed steel 
structure which enables the team to 
practise their rope access techniques, 
gaining access to otherwise 
inaccessible locations. The structure 
originally included three elevations, 
an instructional gallery, an overhang, 
a simulated bridge and a number of 
special features for more advanced 
training. In particular, the boarded 
front elevation acts as a solid wall 
structure and with specialist lighting 
helps team members simulate 
working in hours of darkness. 


In addition, it was also necessary 
to start the operations whilst the 
castle was still functioning as a 
tourist attraction, with the public 
passing through. To counter this, it 
was necessary to maintain sterility 
which was achieved by the Royal 
Military Police (RMP) providing static 
guards at all access points to the 
search areas, without which the 
search would not have been possible 
or practical. 

The team is also supplemented 
on a daily basis by Arms Explosives 
Search (AES) dogs from the RAF 
Police and the RAVC, who on all 
occasions precede the search. 


Recent adaptations include an eight 
metre high lanyard training mast 
connected to the main tower by a six 
metre long 'H' beam which sits five 
metres above the ground, providing 
the team with a variety of obstacles. 

The top tier now includes a 
collapsible handrail to educate users 
in the need for fall protection and 
makes use of the 4th elevation for 
practising the use of lifting devices, 
such as a 'Larkin' frame. 


An exposed platform has been 
fitted, which is used in practical 
vertical rescue techniques and is also 
a good 'confidence booster'. There is 
an under-hang section, used to 
develop AID climbing skills (climbing 
without ropes). 


During the rehearsal phase, we 
carried out searches in 'real time' 
which ensured that, by the first drum 
roll marking the start of the Tattoo, 
there was a smooth system in place 
allowing for the dogs and 'rummage' 
teams to work effectively. 


DSG Scotland has been at the 
forefront in all aspects of protester 
removal, with experience in the team 
stretching back over an eight-year 
period. 

They have recently expanded and 
improved their indoor Rope Access 
Training tower. The 10-metre high 


Indoor Training Area 


Because of extreme cold and wet 
weather conditions on the west coast 
of Scotland, an outdoor only facility 
was seen as limiting and the DSG 
were the first team within the force 
to have a purpose-built indoor 
training tower. 

One elevation houses a climbing 
wall to develop the team's climbing 
skills. Lead climbing is no longer 
taught under present guidelines and is 
only used as an obstacle in scenarios. 

The front elevation also contains 
a window opening and an exposed 
ledge. The flooring is grilled to allow 
ropes to be fed through on any level. 
The reinforced entrance door even 
doubles as an MOE (method of 
entry) training facility, as it can be 
locked using wooden pegs. 

This area also has a classroom 
facility, which is presently being 
fitted out. 


Constant Training 


Rope Access requires constant training 
and is quite distinct from any form of 
sports climbing. We work using a 
fully independent back-up system at 
all times, avoiding dependence on a 
single rope such as lead climbing. 

In addition the team also has 
access to an outdoor 25 metre tower 
and a four metre high gantry spanning 
a section of road, which is used to 
train for bridge based scenarios. It is 
expected that the tower extension will 
further enhance the Scottish group's 


impressive track record in dealing with 
protesters' actions. 


Relationships with 
other forces 


In terms of Rope Access, 

Strathclyde Police and MDP are the 
only Forces in Scotland with this 
skill, and have developed a very 
strong working relationship, with 
both teams sharing ideas and 
working practices. 

Willie Hill, the Strathclyde Police 
Mountain Rescue and Rope Access 
Team leader states: "The facilities in 
Coulport are second-to-none in the 
Scottish Police service, and the 
recent adaptation has enabled both 
teams to progress our abilities, and 
forges further integration of both 
the teams' operating capability" 

Our Rope Access Skills have also 
been put to good use by the Clyde 
Marine Unit (CMU) by working in 
partnership with the Unit to develop 
their marine skills for unopposed 
boardings onto vessels. 

PS McArdle states: "The marine 
boarding team were then introduced 
to the DSG's purpose- built indoor 
climbing facility and given instruction 
and practice in climbing with the aid 
of safety lines and caving ladders, 
using this most impressive indoor 
climbing facility. 

"The facility built to DSG 
specifications was the perfect 
training aid to allow officers to carry 
out training in a safe indoor 


environment simulating vessel 
boardings," said PS McArdle. 

DSG Scotland are nationally 
recognised as being leaders in 
protester removal and have trained 
officers from Clyde, Coulport, 
Aldermaston and Burghfield, 
together with a number of English 
and Scottish Forces and the Police 
Service of Northern Ireland. 

The DSG Scotland team has 
achieved recognition from the 
National Police Improvement Agency, 
which has registered our four- day 
lock-on (Level 3) Lock Removal 
Course on its website. 


The high reputation of 
DSG Scotland 


Recognition of our experience in 
protester removal is often reflected 
in other Forces requesting assistance, 
including the recent deployment to 
Northern Ireland for the visit of the 
US President. 

Since its formation, the team has 
always pushed the boundaries to 
improve its capability and the level of 
service it can provide to the 
customer, and is always proactive in 
researching and keeping up to date 
with protester actions 

The group has already established 
an excellent reputation, removing 
650 protesters from organisations 
such as Greenpeace, CND, Trident 
Ploughshares and Faslane 365 with 
no injuries to 
either protesters 
or team members. 
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Launch of Disability 
Support Forum :sr* 



■ A support group has 
been launched for all 
MDPGA staff members 
who have a disability. 

The Disability Support Forum is 
made up of interested members and 
volunteers who have given their time 
and effort to turn into reality the 
proposals for such a group contained 
within the Agency's diversity policies. 

This includes the setting up of a 
steering group and later a full and 
active committee. 

Some of the group's members do 
have some form of recognised disability 
but they are still enthusiastic and work 
within their capabilities both for the 
MDPGA and this Support Group. 

The launch took place at the 
Agency Training College, at 
Wethersfield in May and was attended 
by invited guests and members. 

The guest list was quite diverse and 
the Chief Executive of the Agency, 


Chief Constable Steve Love, was 
invited to officially launch the group. 
The Chief Constable, in his address, 
covered areas of support and policy. 

Invited speakers included Melanie 
Court, who spoke on the role of the 
MOD Disability Steering Committee. 

Richard Dixon from the Employers' 
Forum on Disability spoke on the way 
forward and best practice within the 
UK Police Forces and indicated that 
the MDPGA was quite advanced in the 
diversity field. 



John MacKenzie, Disability 
Employment Adviser, covered aspects 
of Access to Work and Reasonable 
Adjustments. He also covered the role 
of Disability Employment Advisers. 

The concept of Reasonable 
Adjustment became a topic of 
discussion from the floor and the 
debate concluded that each case must 
be dealt with on it own merits and that 
one solution will not fit all situations. 

But whatever the course of action 
the individual should always be 
consulted. This area of concern has to 
be given serious consideration both by 
the Agency and the DSF. 

Other guests and representatives 
were in attendance from the various 
departments within the MDPGA and 
from the Trades Unions. 

The progression of the DSF from 
the Strategy of Diversity for Policing 
and Security in May 2006 to the 
launch has been swift and we have lost 
only a few members on the way. 





The Committee currently 
comprises the following members: 

JOHN GARRETT - Chair 
MIKE BRAILEY - Vice Chair 
SHARRON WAKELEY - Secretary 
MARK AMOS - Membership Secretary 
GARY JAMES - Public Relations 
PETER ANDREWS 
PATRICK DOWN 
THOMAS EDMONSON 


Mission Statement 


The DSF shall offer support to persons 
both disabled and non disabled and 
promote the group's activities for the 
benefit of all its members, so that they 
can participate within the Agency as 
equals. 

The DSF will work to the following 
key responsibilities: 

■ To support those with disabilities 

■ Provide advice and consultation 
to management on disability 
issues 

■ Provide advice, updates and 
consultation to the Diversity 
Programme Board 

■ Increase links to and network 
with other support associations 

■ To reflect the communities we 
serve as an Agency 

People are the most important 
factor within our Agency and as such 
the DSF's belief is that all individuals 
should be given the same oppor- 
tunities, regardless of their situation. 

This is supported by the following 
extract from The Modernising 
Government White Paper 1999 which 
stated:- 

"The Government wants a 
public service which values and 
uses the difference that people 
bring to it. The public sector must 
also be a part of the society it 
serves. It must reflect the full 
diversity of that society if it is to 
deliver the policies and services 
required." 

As the MDPGA embraces all areas 
of Diversity through its strategy, the 
group is a resulting development of 


this need to render the overall strategy 
effective. 

The MDPGA also recognises that 
people are the most important factor 
in fulfilling the role of delivering 
effective policing and guarding as part 
of the overall Defence mission to 
defend the UK and its assets. 

There is therefore a need to 
understand and to resolve issues 
surrounding the workforce, including 
those concerning members of staff 
who have a disability. 

Legislation defines what a disability 
is but does not quite go as far as 
specifying impact factors and 
specifically the impact factors for the 
members of the MDPGA. In essence 
we need to consider the concept of 
"Reasonable Adjustment." 

The Disability Discrimination Act 
2005 and the Equality and Diversity 
Act 2006 placed a general statutory 
duty, known as the disability equality 
duty, on all the public authorities and 
the Ministry of Defence Police and 
Guarding Agency is one such authority. 

There are two bodies within the 
MDPGA, the Ministry of Defence 
Police and the Ministry of Defence 
Guard Service. The Equality and 
Diversity Scheme remains specific to 
the activities of the MDP rather than 
the whole of the MDPGA. 

The MGS - who carry out the 
unarmed security and guarding work of 
the MDPGA - are covered in the MOD 
Civilian Equality and Diversity Scheme 
as also are the MDPGA support staff. 


AGM 


The first AGM for the DSF was held in 
the afternoon of the launch and a 
programme was set out for this year. 

This included: 

■ The question of reasonable 
adjustment 

■ A task to review line managers' 
training programme on disability 
from DELC 

■ To consolidate our seat on the 
MOD Disability Steering 
Committee 


Membership 


The group offers membership in three 
categories: 

■ Full Membership - open to staff 
with a Disability and with full 
voting rights 

■ Associate membership - open to 
all staff who wish to show their 
support for the DSF but with no 
voting rights 

■ Honorary membership - by 
invitation of the DSF committee 

The DSF would encourage as many 
people as possible to join as we are 
here to assist and support both 
disabled and non disabled staff and 
line management. The more 
experiences we hear about, the better 
the understanding of the issues within 
the Agency and the more effective the 
resolutions that can be proposed. 


John Garrett 



I would like to offer my sincere 
appreciation to all the Committee 
members for their efforts in making 
the launch day a success and to thank 
all the guest speakers for their input 
and the widening of our horizons. 

I also wish to thank David Hubbard 
(Head of DEU) for his assistance 
during our transition. 


Official launch of 



By PC Brian Wilson, Vice Chair LGB Unite 
Photographs by Paul Kemp 
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■ Preparations for the 
official launch of LGB 
Unite — a support group 
for lesbian, gay and bi- 
sexual staff throughout the 
Agency - got under way 
well in advance of the event 
at MOD Main Building 
in early August. 

On the day, armed with boxes of 
posters, leaflets, pens and 90 
individually made cup cakes (our 
secret weapon) Events Co-Coordinator 
Elaine Parsons, Secretary Harry 
Hobson and I got our publicity items 
through security. Preparing these 
items alone had involved a lot of hard 
graft, pre-planning and making the 
right contacts. 

An early start to the big day saw 
the Executive Committee making all 
the necessary last-minute preparations 
in the conference room, with the first 
task to contact IT staff to make sure 
our presentation could run in a loop 
and be projected across the wall. With 


a collective sigh of relief it worked a 
treat. Just as we'd imagined it would, 
the profound statements made by 
the famous and revered blazed across 
the screen in a slow sequence, 
catching the attention of those 
already in the room. 

These included: "Above all, to 
thine own self be true" and "A friend 
is one that knows you as you are, 
understands where you have been and 
accepts what you have become and 
still gently allows you to grow," both 
quotes from William Shakespeare. 

We also had on display: "We must 
become the change we wish to see", as 
spoken by Mahatma Ghandi and, from 
Jalaludin Rumi: "Out beyond ideas of 
wrong doing and of right doing there 
is a field. I will meet you there." 

At around 9.30am the guests were 
greeted by members of the Executive 
Committee in full dress uniform. 
Guests included Dr Marie Dickie OBE 
of the MOD Police Committee, 
Director of Personnel and Personal 
Development ACC Robert Chidley 
(pictured above addressing the launch 


event), David Small from Stonewall, 

Ian Saunders from the National Police 
Improvement Agency (NPIA) and 
Eamon Keating, of the Defence Police 
Federation (DPF), all of whom were 
later to address the assembled guests. 

We were thrilled to see around 45 
guests, a good number, many of whom 
were already thumbing through their 
Welcome Packs. These contained 
information on the itinerary for the 
day, biographies of members of the 
Executive Committee, the official Aims 
of LGB Unite, a copy of our new LGB 
leaflet, Application Form for 
membership, the Constitution, the 
MDPGA Statement of Policy to 
Promote Diversity and Equality and 
Dignity at work Policy Statement and, 
finally, a 'Thank You' list. 

As Vice Chair it was my honour to 
act as Master of Ceremonies. The 
proceedings started with Shirley Bassey 
and the Propeller Heads playing 'Let's 
Get This Party Started'. Judging by the 
smiles and chatter of our guests it went 
down well! The ice was broken and the 
atmosphere certainly seemed relaxed. 


After a welcome speech from 
myself and Wendy Benson, Group 
Development Officer, in which the 
other members of the Committee 
were introduced, the first of our guest 
speakers took to the floor. 

Dr Marie Dickie (right) gave a 
heartfelt talk, telling us: 

"We should welcome diversity 
to fulfil your organisation's real 
potential. You can't function 
properly unless you welcome 
variety and diversity in your staff." 

This is a sentiment strongly 
supported by the group. 

ACC Chidley then addressed the 
audience with: "The AMB are very 
supportive of what you have done". 

He continued: "I was a professional 
musician for a while and you cannot 
get more diverse than in the music 
and theatre background." 

ACC Chidley then asked the 
question: "What are we setting out to 
do?" Holding up the LGB Unite 
information leaflet, he said: "The aims 
are very clearly set out in this excellent 
leaflet." 

ACC Chidley closed by wishing us: 
"Happy returns for this launch!" The 
ACC then admitted: "You pressed the 
magic button when you said there 
would be cake," to which the guests 





laughed and applauded, while we were 
more than happy that our 'secret 
weapon' had worked a treat. 

With everyone relaxed and 
refreshed, the event continued ten 
minutes later with David Small from 
Stonewall. He spoke about the 
benchmarking process; a system 
whereby Stonewall measures and 
marks groups and companies in 
relation to their diversity policies and 
actions. Much to our delight, he told 
the assembled company: "There were 
241 organisations indexed last year, 
and MDPGA was placed 24th in the 
top 100." 

Next on the podium was Ian 
Saunders from NPIA who spoke about 
LGBT issues and diversity within their 
organisation. 


Our final speaker of the day was 
Eamon Keating who during his address 
said: "I would love to see the Chair of 
this Federation in 10 or 15 years' time 
coming from the LGB community." 

He went on: "The more diverse we are 
the more powerful we become." 

In closing, Eamon said: 

"I believe we need to change 
people's perceptions. I believe 
everyone should champion you 
for your strength and conviction, 
so please, from me a round of 
applause". 

The session closed with a cake 
cutting ceremony performed by ACC 
Chidley and a 'Thank you' by myself as 
the Master of Ceremonies, to all those 
people who had been involved, and to 
our guests for joining us to celebrate 
our official launch. 

Wendy Benson, Group 
Development Officer, exhorted us all 
with these final words: "We've all had 
to be strong and face up to the 
challenges. It requires passion and 
enthusiasm to create a more inclusive 
workplace for all staff." 

Everyone who was there left with 
something new learned, 
encouragement on how equality 
should and can work.... and a 'secret 
weapon' to take away with them. 
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■ The MOD sponsored 
a table at this year’s 
Opportunity Now Awards 
dinner at The Brewery, 
London, earlier this year, to 
promote its commitment to 
gender diversity to an 
external audience. 

PUS Sir Bill Jeffrey hosted the 
table and was accompanied by Alison 
French DGCP, Cindy Mason Diversity 
Team, David Hubbard Head of the 
MDPGA Equality and Diversity Unit, 
and representatives from some of the 
Women's Networks. 

Among the winners was Chief 
Supt Wendy Benson, chair of the 
MDPGA's Women's Staff Association, 
who won a Champion Award, which 
is presented to a senior individual 
who has made a significant 
contribution to advancing, promoting 
and embedding a diversity and 
inclusion culture within the workplace 
(with a particular focus on gender). 


Unfortunately due to other 
commitments, Wendy was unable to 
attend the dinner. However, Chief 
Inspr Fiona McPhail, Secretary of the 
MDPGA Women's Association was 
delighted to accept the award on her 
behalf. Wendy's nomination which 
was submitted by David Hubbard gave 
a clear indication of the role she has 
played to the police service's approach 
to gender equality and diversity and 
clearly demonstrated how much 
Wendy deserved this award. 

On 2nd July, Sir Bill Jeffrey, PUS 
and Civil Service Diversity Champion 
(pictured above) presented Wendy 
with her Champions Award in 
Main Building. 


What is 

Opportunity Now? 


Opportunity Now is a business- 
led campaign that works with 
employers to realise the economic 
potential and business benefits that 
women at all levels contribute to the 
workforce. Opportunity Now brings 


together over 360 employers who 
have voluntarily and publicly 
committed themselves to increase 
employment opportunities for 
women at all levels within their 
organisations. 

The MOD has been a member of 
Opportunity Now since 1991 and has 
also supported the organisation by 
seconding a number of MOD 
employees for short term 
development opportunities. 

The department participates in 
the annual Opportunity Now 
benchmarking exercise that enables 
employers to: 

■ Assess progress towards gender 
equality/diversity, year-on-year 

■ Compare progress with that of 
other organisations, year-on-year 

■ Share good practice with and 
learn from other organisations 

■ Establish gender 
equality/diversity goals and an 
agenda for the coming year. 



Bogus expenses 
pair jailed 

An investigation by MDP 
detectives, based at MOD 
Stafford, has resulted in two 
fraudsters being jailed. 

The two men were imprisoned 
after establishing an elaborate 
con to claim bogus expenses, 
running into thousands of 
pounds, from the MOD. They had 
used their positions as RAF Police 
reservists to put in claims for loss 
of earnings whilst being posted 
to Iraq. 

But the RAF Adjudication 
Board at RAF Innsworth became 
suspicious and called in the MDP 
to investigate. 

Members of the RAF Auxiliary 
are entitled to make claims to the 
MOD for the difference in pay 
between their service pay and 
their regular civilian employment 
and for other allowances or 
benefits that they would normally 
receive in their regular 
employment. 

Additionally, their employers 
are able to make claims to the 
MOD for the costs of 
replacement personnel, 
recruitment costs and payments 
to company pension schemes. 

One of the suspects, Simon 
Clements from Northampton- 
shire, had provided paperwork 
to the Adjudication Office 
from his alleged employers 
quoting his salary as £35k per 
annum. But suspicions were 
aroused in November 2006, 
when the firm forwarded a 
claim for compensation for the 
cost of replacing the suspect 
using a specialist recruitment 
company. 


By Steve Partridge 

successes 


Enquiries undertaken by CID 
Stafford confirmed that this 
temping agency had not 
undertaken any work for the 
alleged employer or any of the 
individuals involved. 

The second suspect, James 
Lee Barrett from Buckingham- 
shire, worked for the same RAF 
Provost wing, and had provided 
paperwork for two companies he 
claimed to work for to the sum 
of £100,000. 

But again MDP CID inquiries 
revealed that although one of the 
companies he claimed to work for 
did exist it had only been set up 
in July 2005 and had not filed any 
accounts. 

Detectives then discovered 
that Barrett was also supposed 
to be a managing director of 
both this company and the firm 
Clements said he worked for. 

Officers arrested both men 
in March 2007 and in interview 
they claimed they were entitled 
to the reimbursements. 

They tried to provide documents 
to support their claims but 
detectives spotted that a tax 
form purporting to be from 
one of the bogus firms in fact 
had reference numbers from 
another legitimate business. 

Business letters were also 
examined and the MDP's 
Computer Crime Unit discovered 
that they were forgeries which 
one of the suspects had created 
on his own laptop. 

To further back up their claims 
Barrett even went so far as to 
employ a payroll company to 
produce wage slips for work that 
was in fact never done. 


Detective Constable Mark 
Blundell, one of the investigating 
officers said "This was a complex 
investigation launched in 
December 2006 and involved in- 
depth investigations; all of which 
were necessary to counter the 
defence put forward by the 
defendants. 

"But by careful examination of 
all the documentation we were 
able to establish that the 
companies involved were fronts 
and did not trade. We were then 
able to knock down each piece of 
evidence the suspects tried to use 
to defend their actions. 

"We were confident we 
had a very strong case and 
when Barrett and Clements 
appeared before Luton 
Crown Court they both 
pleaded guilty." 

Barrett was sentenced to two 
years imprisonment after 
admitting two counts of criminal 
deception and Clements was given 
18 months after pleading guilty to 
one count of the same offence. 

The MDP are now pursuing 
Barrett and Clements, to claim 
back the money they dishonestly 
obtained. 

Det Inspr Phil Anthony said: 
"We are committed to protecting 
the MOD's assets from 
corruption and hope this sends 
out a signal to others who may be 
tempted to submit false claims. 

"This was a good result for the 
MDP and I would like to express 
my thanks and appreciation to all 
those officers who were involved 
from the onset, including staff 
from CID Stafford, CID St Athan, 
CID Uxbridge, CID Aldermaston 
(CSI), the Computer Crime Unit, 
DSG Larkhill officers and the 
Financial Investigation Unit." 


CONTINUED . 
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Jailed for Army 
funds theft 

A former MOD employee has 
started a 15 month prison 
sentence following an MDP 
CID investigation into the theft 
of £70,000 of Army funds. 

Detectives from MDP St 
Athan had begun an investigation 
into the regimental accountant 
at Raglan Barracks in Newport, 
after he disappeared shortly 
before an audit was due to be 
carried out. 

Inquiries by officers, assisted 
in the reconstruction of financial 
records by the Defence Fraud 
Analysis Unit, established that 
between January and June 2007 


the man, Colin Thomas Gulley, 
aged 58, of Margam, Port Talbot, 
had stolen £70,000. 

He abused his position of trust 
as the regimental accountant to 
access and then withdraw funds 
from the accounts. 

He was arrested in July 2007 
and in April 2008 he was charged 
with six counts of theft to the 
value of £62,500, two charges of 
false accounting and one of 
money laundering. 

He appeared before Newport 
Crown Court on Thursday 7 August 
2008 where he admitted all the 
charges and asked for additional 
offences to be taken into 
consideration, amounting in total to 
£70,000. 


He appeared before the same 
court for sentencing on Friday 5 
September 2008 and was given a 
15 month prison sentence. MDP 
will also be seeking to recover 
assets from the offender. 

Detective Sergeant Graeme 
Nixon, who oversaw the inquiry, 
said: "The MDP's mission is to 
ensure that every penny of MOD 
funds is spent as it should be. 

"By stealing this cash for 
his own use Gulley was 
depriving the Army of the 
resources it needs to operate. 
We will continue to 
rigorously investigate such 
allegations and wherever 
possible seek to claim back 
any funds taken." 


Medals for long service 



More than 200 years of Police 
experience was honoured at 
Devonport, when the Lord 
Lieutenant of Devon, Eric Dancer 
CBE JP, presented Long Service 
and Good Conduct medals to 
nine MDP officers serving in the 
Naval Base. 

Pictured on the steps of the 
Wardroom at HMS Drake with the 
Lord Lieutenant and the Devonport 
Senior Police Officer, Supt Jim 
O'Donnell are: 

Back row left to right: Chris Latham, 
PCs Phil Goozey, Duncan Fleming, 
Chief Inspr Steve Parker, PC Charley 
Richards. 

Middle row: Sergt Steve Thomson, PC 
Pete Macdonald, Supt Jim O'Donnell. 

Front row: Inspr Simon Mason, Lord 
Lieutenant Eric Dancer, Sergt Jayne 
Radmore. 






■ The 2008 ‘Meet Your 
Navy’ event at HMNB 
Portsmouth in July has 
been judged a big success, 
thanks in part to the 
professional policing 
operation mounted by 
MDP. 

Chief Inspr Ron Durkin was one 
of three Silver Commanders for the 
event - the others being Chief Inspr 
Jim Axon and A/Chief Inspr John 


Smith - and was also the event 
liaison officer with the Royal Navy. 

He told TalkThrough: "MDP 
officers operated over one of the 
hottest weekends of the summer, 
with temperatures reaching 30 
degrees at times. 

"Although we only had a small 
contingent of officers for this 
operation, the comment was made 
by the organisers that they thought 
there were a lot more of us, because 
those officers were highly visible 
among the crowds. 


"All the officers thoroughly 
enjoyed the event, building up a 
great rapport with the public, with 
Navy personnel and with those 
manning the stalls and displays. 

"MDP officers dealt with 
everything professionally and 
practically - there were very 
few incidents and those that 
we had were not allowed to 
escalate thanks to the skills of 
our officers. 

"The Marine Unit also 
worked tirelessly to keep the 
harbour safe throughout the 
event, especially during the air 
shows and the dynamic 
displays and also maintained 
the integrity of the secure 
areas as part of their normal 
patrols." 

CONTINUED . . . 
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There were re-enactments of 


Praise for policin 


Navy event 


historical drills and musket-firing 
displays, as well as demonstrations 
of Tudor cooking in a replica of the 
Mary Rose's galley. 

A glimpse into the future was 
provided in the form of an exhibition, 
featuring the Navy's new Type 45 
destroyers and aircraft carriers. 

The many arena displays also 
proved a hit including Royal 
Marines from 40 Commando 
showing how to rescue a VIP and a 
closely-fought field gun contest. 


The MDP Dog Section also showed 
off its capabilities with a demon- 
stration of some of the techniques 
used in detaining armed suspects and 
locating drugs or explosives. 

On the water the harbour displays 
also proved popular with crowds 
lining ships' decks to see a fast-roping 
assault by 40 Commando Royal 
Marines and a search and rescue 
demonstration by the Royal Navy's 
771 Squadron. 


Organised jointly by the Royal 
Navy and by the Portsmouth 
Historic Dockyard, more than 
35,000 visitors took advantage of 
the chance to glimpse behind the 
scenes at the three-day event, for 
which the Naval Base was divided 
into three zones: past, present and 
future. 


Eleven Royal Navy ships from 
the modern fleet - including aircraft 
carrier HMS Illustrious - were open 
to the public, along with foreign 
navy vessels from Japan, Brazil, 

Chile, Denmark and France. 


A number of charities took part in 
the event, including Marie Curie 
Cancer Care which challenged the 
public to ride across Number One 
Basin on what was billed as 'the highest 
and longest zip wire in the country'. 

Among those taking up the 
challenge and helping the charity to 
raise several hundred pounds for its 
vital work were two MDP officers - 
PCs Steve Davis and Yvette Williams, 
from DLO Andover. 





Having paid out of their own 
pockets for the privilege - and with 
the blessing of Chief Inspr Durkin - 
they bravely volunteered to be 
strapped into the safety harness and 
sent bobbing and spinning across the 
open water far below, with only a 
thin steel wire to prevent them from 
dropping into the murky depths. 

For MDP Bronze Commander 
Inspr Claire Pitcher, the 'Meet Your 
Navy' event was memorable for a 
very different reason. She learned 
that she had succeeded at her Chief 
Inspector's promotion board earlier 
that week in gaining her ticket for 
promotion. 


Among the first people to greet the 
public as they poured in through the 
main entrance was search co-ordinator 
PC Steve Leigh - the Local Intelligence 
Officer, Crime Reduction Officer and 
Unit Beat Officer at the Base. 

Steve worked alongside Andy 
Heron and Gary Hewings of the 
Home Office Scientific Branch, 
monitoring the bag and personnel 
scanning equipment used to check 
visitors to the event and being 
operated by Royal Navy personnel. 

Gary Hewings told TalkThrough: 
"The Home Office Scientific Branch 
was set up after the Brighton 
bombing in 1984. We provide 
equipment of high value to police 
Forces in England and Wales for 
events such as party conferences. 

"We also provided the CCTV at 
the G8 Summit at Gleneagles. We 
loan the equipment free of charge 
and also provide training and 
expertise to operate it. We are here 
today in support of the MOD Police 
operation, at the invitation of Sergt 
Andy Lloyd," he said. 

Reprising his planning and co- 
ordinating role from Trafalgar 200 in 
2005, Sergt Lloyd briefed DSG and 
other officers taking part in the 
policing operation - codenamed 
Operation Dogtooth - at a daily 
briefing in the Silver Commander's 


cell at MDP's Unicorn Gate police 
station, before joining Chief Inspr 
Durkin at the Event Control HQ in 
Semaphore Tower. 

Following three very successful 
days for the Royal Navy and for the 
MDP operation, Base commander 
Commodore David Steel, in a letter 
to Chief Inspr Durkin, said: "My 
sincere thanks to you and all your 
officers for your involvement in Meet 
Your Navy 2008. 

"The event was a huge 
success and this was, in no small 
way, made possible by the 
willing commitment and 
enthusiasm of all your officers. 

"The efforts of MDP and 
their close co-operation with the 
Meet Your Navy team ensured 
that the entire event passed off 
without any significant incident. 

"In particular please pass on my 
thanks to Sergeant Andy Lloyd for his 
assistance with the overall planning 
of the event and the RN augmentee 
search training, gate security planning 
and event control; PCs Eddie Granger 
and Rob Tanner for their control of 
traffic throughout the site; and PC 
Steve Leigh for his assistance with RN 
augmentee search training and for his 
advice and assistance at Victory Gate 
over the weekend." 
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More success fo 



Officers gain B-Tec Level 4 in Higher Police Driving Instruction 

By Judith Slater Photograph by Paul Kemp 


The hard work pays off- PCs Lesley Louth (left) and Willie Burns (right) with Wethersfield Driving Instructor PS Neil Chisholm (centre) 


■ PCs Willie Burns of 
Wethersfield Driving School 
and Lesley Louth, Driving 
Instructor with Western 
Division, have each achieved 
a B-Tec level 4 in Higher 
Police Driving Instruction, 
the highest award that can be 
achieved in this skill area. 

Inspr Graham Ponton is 
understandably pleased with their 
success. He told TalkThrough: 

"In accordance with our policy it is 
additional accreditation to the 
already earned national Police 
Driving Instructors course that they 
both passed in 2007. Not every 
police Force participates in the B-Tec 
so, in effect, our new Driving 
Instructors receive even greater 
credibility in relation to their skills. 

"Through our partnership with 
Surrey Police Driving School, the 
candidates submit a portfolio of 


evidence to Edexcel, the external 
verifiers. This portfolio includes 
witness testimonies and evidence in 
relation to 'running' a Standard 
Response, Basic, 4x4, PCV and Large 
Vehicle Assessments to national 
NPIA standards." 

As for Willie and Lesley, the 
presentation of their awards by ACC 
Robert Chidley represents recognition 
of their skills and hard graft. 


‘It’s the Icing on the Cake’ 


Said PC Burns: "Having completed 
I6V2 weeks driver training to become 
a Police Advanced Driving Instructor, 
the B-Tec for me was the icing on the 
cake. The B-Tec is the proof of the 
pudding, in that you can actually 
apply all that you have learned and 
adapt it to the needs of the students 
you are teaching." 

He continued: "During the three- 
month period of the B-Tec portfolio, 
you have to evidence instruction in 


every course, along with the 
testimonies of an independent 
assessor. 

Running the courses was mentally 
and physically stressful. The 
mountain of paperwork involved for 
all driving courses is a nightmare to 
say the least and, to top it all, you 
have to duplicate it for the portfolio. 
It was hard work. 

"For all the stress and grey 
hairs that sprouted on my head, 

I will definitely put this B-Tec to 
good use. It's a great feeling 
when you get students through 
driving courses, knowing that 
your time and effort is so 
worthwhile. " 

PC Louth, before she trained as a 
Driving Instructor - the first female 
officer to do so in the Force - served 
for several years with the Operational 
Support Unit South where, no doubt, 
the tough experiences she had stood 
her in good stead. 



r Driver Training 


PS Geoff Thompson, who 
until Lesley's arrival at Devonport 
last summer had been temporarily 
covering the training on his own, 
is relieved to have her on the team, 
to help cover the large geographical 
area that is Western Division. 

With two Advanced Driving 
Instructors in place, this means 
Lesley and Geoff can now deliver 
courses that require the two of 
them, such as the Motorway/Fast 
Road Procedures Course. 

Said Lesley: "As do our 

colleagues in other Divisions, 
both Geoff and I can grab the 
opportunities for Instructor 
Development Days to keep our 
skills fresh as Advanced 


Instructors. This means we can 
compare experiences and I can 
seek advice on situations I've 
had arising with students. You 
can't always find the answers in 
a book or manual." 

PC Louth appreciates the help she 
has had also from Inspr Adrian 
Boughton, the previous Driving 
Instructor, who has shared with her 
his vast knowledge of driving routes 
in the area. Explains Lesley: "The 
road atlas alone does not give me 
enough information as to the 
suitability of specific roads for 
particular aspects of driver training. 
For instance, some students may 
need development, calling for 


different road layouts, or what may 
look like a great overtaking stretch 
on the road atlas may be restricted 
to 50 mph which rules it out 
straight away. 

"I have had to become familiar 
with routes not only in my local 
vicinity but also further afield, 
covering several counties. And in the 
summer months the roads are in 
heavy use, particularly in Devon and 
Cornwall." 

As for the future, Lesley intends 
to continue meeting the Division's 
requirements in Driver Training. For 
Lesley herself a job well done is 
knowing that she is playing a key role 
in training police officers in how to 
drive with safety. 


Community policing initiative at DE&S Andover 


Having been appointed 
'Community Police Officer' 
at DE&S Andover last year, 

I resolved to target the 
customers' needs. 

Liaison with the local Defence 
community and the Commanding 
Officer quickly established a 'quick 
win' initiative that increased road 
safety awareness amongst the young 
and highlighted the MOD Police; as a 
Force with a difference. 

The initiative was simple; 'a series 
of Cycle Proficiency Courses' for the 
community's children. The 
requirement researched, I quickly 
realised the importance and relevance 
of such a course. It would offer 
children aged 7-12 years of age an 
invaluable insight into road safety and 
give a real sense of achievement for 
them, in a safe environment. In 
addition, it would also be an ideal 
opportunity for me to interact with 
the Defence community. 

Hampshire County Council 
assisted by directing me to an 
instructor's course and having passed 
I was then ready to begin. 


With the enthusiastic help of 
Caroline Buchanan, who is responsible 
for the production of the 'Patch 
Newsletter', the courses were duly 
advertised and immediately over 
subscribed! The courses were 
deliberately targeted over the school 
holidays to catch the many school 
boarders that are prevalent in the 
Defence Community. After all, it was 
the parents who had highlighted that 
cycle proficiency was overlooked at 
school and much needed. 


By PC Karen Rosier 

Moreover, the courses provided a 
great outside activity during the 
holidays; an excellent alternative to 
the computer or Wii! 

The initiative has worked on many 
levels. It has created safety conscious 
young cyclists, raised the Force's 
community policing profile and has 
been highly rewarding from a personal 
point of view; it doesn't take a lot to 
make a difference. 
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■ The graduation 
ceremony for probationer 
Constables on Initial 
Learning and Develop- 
ment Programme 01/2008 
took place on the Parade 
Square at MDP HQ 
Wethersfield, on Friday 

22 August. 

Chief Constable Steve Love 
welcomed family and friends of the 

23 recruits to the ceremony, as well 
as MDP officers and civilians, 
members of the MOD Guard 
Service and other guests, including 
representatives of the Korean War 
Veterans' Association and the 
Retired Officers' Association. 


Also present were Caroline 
Mitchell, a member of the MOD 
Police Committee and Philip Lee, 
Head of Learning and Development 
at the Civil Nuclear Constabulary. 

The new recruits came from a 
wide variety of backgrounds, and 
included a cabinet maker, a 
carpenter, a security officer, a civil 
servant, degree students, 
salespeople, retail sales staff, bar 
staff, a Karate instructor, a race 
marshall, a Special Constable and 
members of HM Forces, both Army 
and Navy, said Mr Love. 

He paid tribute to the staff of 
the Agency College, including the 
Firearms Training Centre, the many 
dedicated trainers and support staff 
who have helped the recruits to 
complete the initial training 


programme successfully. "They are 
superb and both you and I owe 
them our appreciation," he said, 
adding praise for the staff of the 
HQ-based recruiting department, 
for their part in getting the 
probationers to their passing out 
parade. 

Thanking the students' families, 
he told them that there was still a 
job for them to do, to not only 
celebrate the successes enjoyed by 
the new Constables, but also to be 
there for them when things do not 
go quite so well. 

Comparing the role of an MDP 
officer with that of officers from 
other Forces, Mr Love concluded: 
"Compared to other Forces, we are 
more. And we will make sure they 
know it." 


DEVELOPMENT PROGRAMME 


:ruits 

MDP is a Force of "extraordinary 
opportunities", he said and it was up 
to the new recruits to make the most 
of them. 

"You are now part of a team 
of police professionals trusted 
to protect our Defence Forces, 
while they protect our country. 
The MDP has won the respect of 
people who are themselves the 
best armed forces in the world. 
We are their police Force and we 
are proud of it," said Mr Love. 

Earlier the probationers had 
shown off their newly-learned 


graduate 


personal safety skills, with a 
demonstration of some of the 
techniques they had been taught, 
including the use of the rigid 
handcuff, the expandable baton and 
the Pava spray. 

There was also a demonstration 
provided by the MDP Dog Section 
and an opportunity to visit static 
displays, showing some of the 
specialist areas the trainees can 
aspire to when their training is 
complete. 

After marching on to the Parade 
Square for the graduation ceremony, 
each officer was attested - swearing 


allegiance to the Queen and 
promising to uphold the law without 
fear or favour - giving them the 
right to exercise the powers and 
privileges of a Constable. 

The attestation was conducted by 
Ray Cross JP, the Business Manager 
of the Atomic Weapons 
Establishment, Aldermaston who sits 
on the North Oxfordshire Bench of 
Magistrates. 

The Chief Constable then 
presented each of the probationers 
with their police warrant cards, 
assisted by Inspector Chris Edwards, 
training manager for ILDP 01 /2008. 



Back Row: PCs KEITH GREEN, MATTHEW BEWICK, ARIF MATHIYA, BRENDAN LOWTHER 

Middle Row: PCs TIMOTHY ROLFE, MICHAEL YORKE, CLAIRE FOLEY, PAUL GOODING, JASON BARRETT 

Front Row: PC GRACE McBAIN, Sergt JANE UNDERWOOD, Staff KEVIN LAING, PC PHILLIPA HENDERSON 


CONTINUED . . . 
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Back Row: PCs SHAUN FAHY, BRETT FISHER, GARETH AUBREY, HANNAH WATERMAN, STEVEN BARLOW, DEAN MURRAY, 
DAVID GOUGH, GAVIN RAMDYAL 

Front Row: PCs NINA JENNER, KATRINA HOWSE, Staff BRIAN THACKERAY, Sergt PETER DOHERTY, PCs DAVID SMITH, 
DANIEL TENG 


Awards 


The Drill Cup - Green Class 

The Federation Cup presented to the 
officer who has been placed second 
overall in academic achievement 
throughout the course - Constable 
Keith Green (Red Class). 

The Federation Trophy presented to 
the officer who has been is placed 
first in overall academic achievement 
during the course - Constable 
Phillipa Henderson (Red Class). 

The Endeavour Trophy an honour 
that is rarely given, awarded to an 
officer who has shown true 
professionalism and overcome 
particular pressures - Constable 
Claire Foley (Red Class). 


Long Service and 
Good Conduct Medals 


Long Service and Good Conduct 
Medals for more than 22 years' 
unblemished service were presented 
by Mr Love to the following officers: 



PC John Stevenson (above) joined 
the MOD Police in 1985 and was 
initially posted to The Royal Arsenal 
at Woolwich. He is currently serving 
at Whitehall Station. 

PC Paul Moorhouse joined the MOD 
Police in 1984 and was posted to 
AWE Aldermaston, where he was a 
member of the Response Force. He is 
currently serving with the Special 
Escort Group. 

PC Mitchel Batt joined the MDPGA 
in December 1985 and was posted to 
Woolwich. He is currently stationed 
at Whitehall. 

Sergt Jimmy Ewing joined the MOD 
Police in January 1986, when he was 


posted to CSB Faslane. He is currently 
stationed in the Central Control 
Room at MDPGA Wethersfield. 

Inspr Bill Wilson joined the MOD 
Police in 1986, and was posted to the 
Clyde Submarine Base (CSB), Faslane. 
Today he is part of the Diversity and 
Equality Unit based at MDPGA 
Wethersfield. 

Inspr Colin Johnson joined the MOD 
Police in 1985 and was initially 
posted to the then Polaris facility at 
Coulport. He is currently working 
within Business Planning Team at 
MDPGA Wethersfield 

Inspr Brian Abram joined the MOD 
Police in October 1984, when he was 
initially posted to RNSD Llangennech. 
Today he is part of the Ops Support 
Exercise Planning Team at MDPGA 
Wethersfield. 

Chief Supt Wendy Benson joined the 
MOD Police in January 1986 and was 
posted to HMNB Portsmouth. 

Today she is Divisional Commander 
of SE Division, an appointment she 
has held since 2004. 
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Police recruits 
in the spotlight 

By Judith Slater Photographs by * Paul Kemp and Neil Parry 



■ At every Graduation 
Ceremony, and for every 
fresh intake of smart, eager, 
newly qualified police 
recruits receiving their 
Warrant Cards, there are 
feelings of hope, optimism 
and pride amongst the 
people gathered to witness 
the occasion. 

There are the trainers, including 
firearms, driver, personal safety and 
classroom trainers. Then, there are the 
happy faces of proud family members 
who have come to Wethersfield from all 
over the country. There are uniformed 
and non-uniformed members of the staff 
based at Wethersfield HQ. And, last but 
not least, there are the student officers, 
about to be launched into the 'real' world 
of policing. 

TalkThrough set out to explore just 
what it is like to be a student, looking at 
the world through their eyes, seeing what 
makes them enthusiastic and what 
presents them with difficulties. Two 
members of the most recent intake, who 
began their training in May, were chosen 
to be our 'through the magnifying glass' 
students. 

First, we met PC 2567 MICHAEL 
YORKE, of Red Class, formerly with the 
Oxford University Air Squadron (RAFVR) 
and Cranfield University. 

Michael acknowledged: "My first 
impression was 'This is going to be the 
biggest change I've made.' And it's true. 
I've learned about marching and drills and 
the law. This job is going to be varied and 
there are so many options you can take 
once you've completed your probationary 
period of two years." 


He continued: "The first week was 
full of introductions, welcomes and 
course administration but my feelings of 
apprehension were non-existent by that 
first Friday. 

By the second week, we were straight 
into Human Rights, Codes of Practice, 

Law and an introduction into the core 
behaviours expected of police officers. 
Staff Kevin Laing and Sergeant Jane 
Underwood are excellent trainers, using 
lectures, interactive group exercises and 
role playing. Very different from my 
previous academic experiences." 

Now meet PC 255 HANNAH 
WATERMAN. She had finished studying 
forensics at college and then worked as a 
fitness instructor and in sales. She is the 
youngest member of the May intake. 

She admits now: "On the first day, it 
suddenly hit me what I'd just done; 
moved away from friends and family, left 
my old job, and started a new career. Not 
nervous at all, I was just excited and eager 
to start the training. My tutors. Staff 
Brian Thackeray and Staff Pete Docherty 
have very different teaching styles, which 
complement one another. 


Finding comradeship 


Another surprise was in store for her. 

"It came as a bit of a shock, how much 
work we had to do in the evenings, plus 
revision for exams. Already, by the 
second week, my class had started to 
develop a routine for helping one 
another. We would all congregate in the 
communal area and the males would 
polish the boots while the females 
supplied them with coffee and mountains 
of biscuits. The females tended to be 
better at putting portfolios back together, 
so we did this for the guys. The class all 
wanted to make sure that no one 
struggled in the classroom or on drill. 

"Comradeship extended also", said 
Hannah, "to staying at HQ some 
weekends and getting in the DVD and 
curries, playing pool, having BBQs and 
also we'd play Touch Rugby. I'm still 
aching, but so enjoyed it. We played out 
in the rain, it didn't matter. We'd call out, 
'Just one more try, one more try!'. 
Humour and banter played a massive part 
in our class and it got us all through the 
'lows' which can happen when spirits 
started to flag sometimes because of the 
massive amounts of learning." 



CONTINUED . . . 
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Exams - testing times 


Exams seem to come high on the list of 
nerve-wracking experiences. The first 
was handed out in Week Four. Michael's 
view of it was: 

"It was a written exam testing 
us on what we had learned on law, 
testing our ability to apply the 
law in different circumstances. 

I achieved 88 per cent, which was 
a high point for me." 

Hannah's group had created a 
multitude of raps, songs and mnemonics to 
remember the intonations. Her response 
to passing was elation and celebrations 
with her group with a 'very out-of-tune' 
karaoke in the bar that evening. 


Week 5 and feeling proud 


By the fifth week, they were issued with 
uniforms. Michael said: "This really 
changed the way we felt, gave us all a 
feeling of pride in what we were doing." 

Hannah added, "It definitely helped 
me with confidence and authority to 
carry out our first practical scenarios 
around the housing estate." 

The Drink Drive practical proved to 
be enjoyable, especially with the role of 
the drunk driver being enacted by their 
tutors. Said Hannah: "It was hard to 
keep a straight face when your Sergeant 
was pretending to be drunk and swaying 
all over the place." 

Michael enjoyed putting the theory 
into practice. This week saw the second 
exam looming on the horizon, with all 
the practice papers and revision going on 


in readiness. Their results were good and 
so another 'huge weight off my chest'. 


Halfway through 
the course 


By Week Seven, Red Class had Personal 
Safety Training (PST) and Michael 
definitely felt mentally and physically 
challenged. He explains: "It was very 
hands-on which took me out of my 
comfort zone and challenged me. But, 
looking back at it now, it was one of my 
most enjoyable weeks. I learned so much 
and passed the final assessment." 

At the end of a week of PST Hannah 
recalled the 'Redman' assessment. "We 
dressed up in red-padded suits and went 
into unknown scenarios; it gave us the 
chance to use our baton, Pava and 
handcuff skills and unarmed defence 
tactics. 

"The adrenaline was definitely 
pumping. This very much drew my 
class together as a team as we 
practised drills at night to get our 
techniques 'spot-on', recognising 
each other's strengths and 
weaknesses." 

The Chemical, Biological, 

Radiological, Nuclear (CBRN) training 
involved dressing up in protective suits 
and respirators, doing drills of changing 
canisters and drinking water. They also 
went into the CS Chamber. 

Hannah remembers vividly having to 
take off her mask, opening her eyes, 
counting to 5 and then . . . running for the 
door. Michael's class undertook Driver 
and CBRN Training, with lessons on 
firearms legislation, amongst other topics. 


His diary notes: "I can't think of many 
jobs which allow one to undertake so 
much learning in so many varied subjects; 
I think myself fortunate to be here and 
have these opportunities." 


Weeks 9, 10 and 11 at 
firearms training 


Both Michael and Hannah found these 
weeks enjoyable, with a lot of positives. 
They thought the instructors, Sergt Jim Bell 
and PC Ian Cadwaladr, superb. They man- 
aged to keep the students relaxed in what 
could be a very stressful environment, and 
taught them such topics as tactical breaths, 
breathing in and out, positions, basic 
shooting principles, dismantling the MP7 
weapon and putting it back together again. 

They completed lots of development 
shooting in time for the qualification 
shoots and tactics assessments. With 
tactics, they learn the skill of containing a 
building with an armed suspect inside. By 
setting up a containment, all points of 
entry and exit are covered, keeping the 
public away. When a suspect comes out, 
they challenge and disarm them. 


Less lethal options 


Michael explained the tactic used when 
the subject is out in the open or in a 
vehicle. "You can use the less lethal 
options, such as Pava or the baton. You 
challenge the suspects by shouting out: 
'Armed police. Stop!' If they are carrying a 
knife, you have to make a decision under 
the Conflict Management Model as to 
whether lethal force is justified and may 
elect to use a less lethal option, such as the 
Pava, dependent on the circumstances." 
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DEVELOPMENT PROGRAMME 



Neither Hannah or Michael were 
fazed by the exercise using laser guns on 
real life scenarios projected onto a wall. 
Michael explained: 

"The test is to see first if you can 
make correct judgments, within split 
second timing. And if you do shoot, 
how accurate you are." 

Hannah said it had been strange 
shouting at a screen, but she did it. She 
shot a suicide bomber, which was the 
correct decision in that particular scenario. 


Last course week 


On the 14th week, TalkThrough was 
invited to the Training Centre to see 
Michael Yorke in action as the Chief 
Investigating Officer at a mock-up 
interview with a suspect. He was very 
thorough in the preliminaries, which 
could make or break the usefulness of 
any information gleaned when the case 
comes before a court of law. 

Michael used some probing 
questions, trying to obtain the names of 
the male 'suspect's' accomplices, once 
he'd admitted to the burglary and theft 
of pots of paint from a DIY store. 

Michael's trainer, Sergt Jane 
Underwood, gave him some useful 
feedback afterwards, but was careful to 
give praise where due and asking him and 
his fellow students for their opinions. The 
other class members had been watching 
and listening intently to the proceedings 
relayed on a TV monitor in another room. 


The trainers’ perspective 


RED CLASS: PS Underwood explained her 
teaching philosophy: "I've got three 
women and eight men in Red Class, of all 
age ranges. They've got on very well as a 
team. Being a tutor, it is never an easy role 
as you always get surprises. It's a very 
intensive job as you have to make the 
classes 'ting' to get them together as a 
team. Ultimately, my goal is to get them to 
a standard as police officers. I want them 
to be successful in everything, rather than 
outstanding in one area and not another. 

"With a week to go to Graduation, I 
can say my students are ready for the job. 
We should get the results of the final 
exams next Monday afternoon. On 
Wednesday afternoon we have the Strictly 
Come Marching, as we call it, when they 
do their final individual team marching for 
the drill competition. The Chief Inspector 
does her final parade and full inspection. 

"The results of exams and drills are 
announced at the Dine Out, in front of 
everyone; even we, the trainers, have no 
idea who is going to win. There's always a 
bit of friendly rivalry between the classes, 
and the tutors." 


Keeping in touch 


"Students can keep in touch by email, or 
phone, if they want anything," said Jane. 
"We also see former students coming 
back to Wethersfield on courses. The 
feedback we get from them is invaluable 
in terms of continuous improvements in 
our teaching methods. 


"I have been doing this for four years 
now and I still learn something new each 
time. You have to." 

GREEN CLASS: 

Staff Brian Thackeray added: 

"This current Green Class rates 
among the best I've trained. 

They are a class of twelve and 
they all jelled well with each other. 
In some classes you get individuals 
who won't interact and become 
isolated, and this can split the 
class up. 

"This class helped one another 
whether it was someone ex-Service 
showing another away from home for the 
first time how to iron a shirt, polishing 
shoes, or helping with writing out their 
event sheets, witness testimonies, self- 
assessments and putting paperwork back 
in a particular order in their PDP folders. 

"This all builds up individual self- 
confidence. They can handle any 
situation, both personal and professional, 
when they leave here. I have seen huge 
changes in them all since they first arrived. 

"As for Hannah, I think she'll do well. 
She always asks questions and her de- 
briefs are very sharp and observant. Nor 
is she afraid to speak her mind. I think 
she will specialise. 

"Women police officers have so many 
options these days. Some of my past 
students have gone on to achieve in their 
specialisations. So, it's not just talk, it 
happens for real." 
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MDP opens new Cor 
in Helensburgh 


■ MDP officers will be on 
the beat in Churchill 
Estate, Helensburgh, 
following the opening of a 
new community facility. 

The Community Police Office, 
based in the square at the heart of 
the Helensburgh settlement, has 
been established to supplement 
current Royal Navy Police presence 
and to address any concerns 
residents may have. 


The new office will be manned by 
experienced community policing 
officers PC Debbie Carr and PC Russell 
White, and they both look forward to 
integrating into the life of the estate. 

In addition to maintaining a 
presence within the office, alongside 
their colleague Sergeant Vincent 
Reid, Debbie and Russell will be out 
on the beat in the estate, as well as 
holding twice weekly surgeries for 
residents and attending community 
functions and meetings of 
organisations based at the square. 


Working alongside the existing 
Royal Navy Service Police and 
Strathclyde Police, the MDP officers 
are there for all residents, whether the 
individual is Navy, a private resident or 
housed by the local authority. 

Chief Inspr Jim Gillen, Deputy 
Senior Police Officer at HMNB Clyde, 
commented: "Serious crime is not 
actually a major issue in Helensburgh, 
but anti-social behaviour and 
vandalism can have a detrimental effect 
on family life and a key aim of our 
community officers is to make 
residents feel safer in their community. 






nmunity Police Office 







tr 
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Russell and Debbie with 
supervisor Sergeant Vincent Reid 


x 


Some of the gathered 
guests including 
Councillor Viv Dance 
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"They will act as a roving 
and visible deterrent capable 
of responding to any 
incident brought to their 
attention. This is a dedicated 
service and one which will 
not be drawn away to deal 
with issues in other areas." 

The new office was opened 
by MSP Jackie Baillie, who will 
also use the office to hold her 
parliamentary surgeries. She was 
accompanied at the ceremony by 
MDP Director of Divisional 
Operations ACC Gerry McAuley. 

Churchill Estate is located in 
the north east of Helensburgh 
and contains MoD married 
quarters housing, local authority 
housing and homes owned by 
private individuals. 
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Air Day policing op 



Poor weather fails to dampen spirits 
at RNAS Culdrose 



■ The popular Air Day at 
RNAS Culdrose at the end 
of July was affected by low 
cloud, which cut back on 
the number of flying 
displays but failed to 
dampen the enthusiasm of 
the 15,000 crowd or hinder 
the MDP policing 
operation on the day. 

Led by Chief Inspr David Vaughan 
as Silver Commander on the ground, 
the MDP operation, in partnership 
with the Royal Navy and Devon and 
Cornwall Constabulary (D&CC), was 
deployed to police the Culdrose 
event to maintain essential site 
security, whilst ensuring that the 
public could enjoy the event safely. 

As well as MDP and D&CC 
officers, the operation also involved 
staff from MGS, the Royal Navy, the 


MPGS, the local ambulance and fire 
services and volunteers from St John 
Ambulance and the Cadet Force. 

MDP resources included 
uniformed patrols, CID officers and 
an AES Dog Search Team. 

The Operational Order covered 
all eventualities, including risk 
assessments for a number of worst- 
case scenarios, but the day passed 



without any major incidents and was 
regarded by the Royal Navy as having 
been a resounding success, even 
though the bad weather had reduced 
attendance by some 10,000 
compared to previous years. 

Sergt Bob Lee, Senior Police 
Officer at RNAS Culdrose - Europe's 
largest helicopter base, also known as 
HMS Seahawk - told TalkThrough: 

"It was a quiet Air Day 
compared to other years 
because the weather was not 
that good. 

"We had low cloud which 
meant that very little flying was 
possible. However, we did have 
a big crowd here, which kept us 
busy. 

"The Air Day this year was 
themed around the family, so that 
there was plenty going on to make 
up for the lack of flying. 


►eration works wel I 




"We only had one significant 
incident, involving a case of alleged 
drunkenness. The joint working 
alongside Devon and Cornwall 
Constabulary went very well and 
traffic management both outside and 
inside the Base, was vastly improved 
on last year. 

"We got all 15,000 visitors into 
the site and parked up, in time to 
enjoy all the programme and then 
got them off the site again safely at 
the end of the day. 

"It was significant from my 
personal point of view, as it was the 
last Air Day that I shall be involved 
with as an MDP officer. I retire in 
November, having been here for 11 
Air Days. However, my colleague PC 
Jan Eustice, who also retires this year, 
has done 19 of them, a remarkable 
record!" 


Among the events that did take 
place was a display by the MDP Dog 

CONTINUED . . . 
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Air Day policing operation works well 

Section, a field gun competition, 
gymnastics display, Flying Gunners 
Motorcycle Display Team and musical 
contributions from The Band of Her 
Majesty's Royal Marines, Cornwall 
Caledonian Pipes and Drums and the 
Trelawny Singers Cornish Male Voice 
Choir. 

Emma Relton, of RNAS Culdrose 
PR Department, told TalkThrough: 

"Air Day is the one occasion in the 
year when the general public can get 
up close and personal with 
helicopters and a wide range of 
military aircraft. 

"The public can also meet some 
of those who have served on 
frontline Squadrons all over the 
world and members of 771 
Squadron, who fly around Cornwall 
on search and rescue missions 365 
days of the year." 



Janet’s long service recognised 



Chief Constable 
Steve Love presented 
Constable Janet 
Jackson with her 
Long Service and 
Good Conduct Medal 
- awarded for 22 
years' unblemished 
service - when he 
called in at RNAS 
Culdrose during a visit 
to Western Division. 
He is pictured with 
Janet and her husband 
Peter after the 
ceremony. 

PC Jackson joined 
MDP in October 1985, 
serving first at ROA 
Chorley, transferring in 
1990 to RNAS 
Culdrose, where she 
works currently in the 
Crime Enquiry Office. 




Sam, who has been with MDP for 14 years and based at 
Menwith Hill for the past three years, told TalkThrough: 

"I love my job. My line managers right up to the SPO are 
extremely supportive and make me feel like a valuable part of 
the team, as do my colleagues. This was evidenced by the 
fact that I had over 120 sponsors from the station including 
MGS officers and raised over £400 from Menwith Hill - 
£600 in total - for Bury Hospice. 


"I want to say a big thank you to everyone who so 
generously sponsored me. My uncle passed away in Bury 
Hospice and Bury is where I was born and grew up, which is 
why I decided to do it. 


"RAF Menwith Hill is a friendly station and I am proud to 
say I have had 100 per cent help and support in my three 
years, which has enabled me to be a mother as well as a 
police officer." 


'Roger's Angels' 
raise charity cash 


■ RAF Menwith Hill SPO Supt Roger 
Phillips is pictured with ‘Roger’s Angels’, as 
he calls them - four of his officers who have 
all put time and effort into raising money for 
charity this summer. 

From left to right they are: Julie Forkasiewicz, Lynne 
Bennion, Sam Perry and Charlie Bulley. For one of them, PC 
Sam Perry, the fundraising effort involved climbing to the top 
of the Hexagon Tower, in Manchester and abseiling down 
(see picture). 



Officers receive medals 



Chief of Staff 
DCC David Ray, 
on a visit to RAF 
Menwith Hill, 
presented Police 
Long Service and 
Good Conduct 
Medals for 22 
years' exemplary 
service to Sergt 
Kenny Birse, left 
(Dog Supervisor) 
and Constable 
Nick Brown, right 
(Dog Handler). 



First annual report 
on MDP governance 


■ The independent chair 
of the MOD Police 
Committee, David Riddle, 
has recently delivered the 
committee’s first annual 
report on MDP governance 
to the Under Secretary of 
State for Defence. 

TalkThrough spoke to the Clerk to 
the Police Committee, Karen Feather, 
about the significance of this event to 
the Force. We began by asking: 

Can you remind us of the 
background to this occasion? 

Last year important changes were 
made to the governance 
arrangements of the MDPGA. This 
included a transfer of ownership of 
the Agency from 2nd PUS to the 
(then) Personnel Director and the 
creation of a new Owner's Advisory 
Board. The Police Committee was 
also restructured so it had greater 
independence and a sharper focus on 


policing. The Committee now 
comprises an independent chair, 
three independent members, two 
independent Police Advisers (for 
England and Wales and for Scotland), 
and from the MOD, the Agency 
Owner and the Director General 
Security and Safety. 

How was the report presented? 

The Police Committee's report was 
received on behalf of the Secretary of 
State for Defence, Des Browne, by 
the Under Secretary of State Derek 
Twigg MP, who is the Minister 
responsible for policing in the MOD. 
Sir Ian Andrews, the Second 
Permanent Secretary and policing 
champion on the Defence Board, also 
joined our meeting. 

Was it well received? 

Mr Twigg welcomed the first annual 
report. He was keen to hear whether 
the newly restructured Police 
Committee was operating as 
envisaged. Sir Ian recalled that the 
House of Commons Defence 
Committee had originally made the 



case for independent oversight and 
accountability of the Police 
Committee. The MOD had responded 
accordingly and in Sir Ian's opinion the 
new governance arrangements were 
working very well indeed. 

Did the Minister have any 
particular concerns? 

The Minister was aware of the 
Agency's "Closing the Gap" project 
which was referred to in the 
Committee's report. He therefore 
wanted to know if this had impacted 
adversely on MDP's achievement of 
their key targets. David Riddle told him 
that the MDP's customer satisfaction 
rate of 90 per cent was particularly 
creditable, given the cost savings 
measures that had been implemented 
including the freeze on non-nuclear 
overtime. But at the same time, David 
was also clear that the MOD needed to 
be alert to the negative impact on 
training which could put effectiveness 
at risk over the longer term. 

What about new business 
opportunities for MDP? 

The Minister was interested to learn 
how the MDP was managing the 
Critical National Infrastructure work 
that was taken on in 2007 at the 
request of the Home Office and 
Department of Business and 
Regulatory Reform. David Riddle 
told him that the Committee had 
been impressed by what they had 


seen of MDP's response to the 
request for assistance. Some of the 
Committee members had already 
visited sites in Scotland and the 
North East. They had talked to 
company representatives and had 
very good feedback about the high 
visibility and rapid response times of 
MDP officers. It was clear that the 
job was being done very well and 
there was also evidence of good 
relations with the local police Forces. 
The Committee was aware that 
permanent recruitment to some of 
the posts, particularly in Scotland, 
was still challenging. 

David also highlighted to the 
Minister the vital support that Unit 
Beat Officers are providing to Service 
families, particularly those in areas 
where troops are deployed on 
operational tours. 

On 1 October 2008, the new 
MOD Police Committee will 
celebrate its first anniversary. 
How is the new Police 
Committee shaping up? 

We are very fortunate that the new 
independent members of the 
Committee collectively possess much 
experience in the governance of 
policing and are very focused on 
providing effective scrutiny of MDP. 
Importantly, the Police Committee's 
relationship with the Owner's Advisory 
Board, is also developing well. A major 


contributory factor is that both Chairs 
are members of each other's boards, 
which assists communication and 
openness. Although there is some 
overlap on performance and target 
measures, this should be rationalised 
over a period of time. 

What sort of activities have the 
Committee been involved in? 

As well as attending quarterly 
meetings in London, the Police 
Committee members have made visits 
to HQ and each Division. They 
wanted to find out as much as possible 
about the Force's unique role and 
responsibilities and I know that they 
have all been very impressed by the 
professionalism of the officers they 
had met and talked with. The 
Committee also had its first Away Day 
with senior MOD officials, and MDP 
officers at Portsmouth Naval Base in 
February. This was very productive 
and provided an opportunity for the 
Committee members to challenge the 
Force on its crime and diversity targets. 

Does the Police Committee have 
any aspirations for the Force? 

While recognising the issues arising 
from the MDP's role as a national 
force, the Committee will be looking 
for improvements over time in the 
ethnic and gender makeup of the 
Force, and would work with and 
support the Force to improve the 
current record. The two Police 
Advisers, Sir Keith Povey and Andrew 
Brown, will also be working with the 
Force to devise a better way to measure 
some of the performance targets. 

What plans do the Police 
Committee have for next year? 

KF: As well as continuing to build on 
the relationships that are being 
established with officers in HQ and 
the Divisions, the Police Committee 
now has a work programme. 

This will involve engagement with 
the Agency Management Board on 
subjects such as firearms, 
performance management, diversity, 
professional standards and 
international policing. The Annual 
Report for 08/09 will therefore be 
structured around this work and the 
findings by way of providing an 
assurance to the Secretary of State. 

■ Copies of the MOD Police 
Committee's Annual Report 07/08 
have been widely distributed in the 
Force and to external policing circles. 
The report is also available on the MOD 
website: www.mod.uk by following the 
links from Corporate Publications to 
Annual Reports Agencies NDPBs. 
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Joint crackdown on 
underage drinking 



■ MDP officers at HMS 
Caledonia have taken part 
in a joint initiative with 
Fife Constabulary to 
address the ongoing 
problem of youth disorder 
and underage drinking. 

Concerns had been raised about 
the large numbers of youths 
observed buying alcohol from nearby 
shops, including the MOD owned 
'Spar' shop adjacent to the married 
quarters, before going around the 
local area - both MOD owned and 
civilian - causing offence, 
disturbance and vandalism. 

A particular target has been the 
MOD owned sports pavilion, because 
of its remote location. 

A number of other offences have 
also been reported previously, 
including underage sex, off road 
motorcycling and other nuisance 
type offences. 

Constable Vinnie Blair, the local 
Crime Reduction Officer, carried out 
the necessary surveys and liaison 
resulting in a joint programme to 
tackle the issues. 

A partnership was formed 
between MDP, Fife Constabulary 
Community Liaison Team and the 
Royal Navy, resulting in a joint 
operation being planned between 
MDP Caledonia, MDP Scotland 
Divisional Support Group and Fife 
Constabulary. 

MDP officers were paired with 
those from Fife (to avoid any 
jurisdictional problems in the local 
mixed housing) to carry out high 
profile patrols over a weekend. 

Alcohol was confiscated from the 
youths and disposed of by pouring it 


down a nearby drain. The youths 
were identified and had their details 
recorded before being allowed to 
leave, unless they had offended 
previously or were under the 
influence of alcohol, in which case 
they were either taken home or to 
the police station. 

The MDP/Fife 
operation was part 
of a nationwide 
initiative being 
conducted by Forces 
throughout Scotland 
in which more than 
2200 litres of alcohol 
has been seized 

The result for this particular 
weekend was 37 litres of alcohol 
seized, one adult reported for 
consuming alcohol in public and one 
youth reported for breach of the 
peace. 

All officers involved agreed that it 
was a useful operation worthy of 
repeating in the future. Local press 
coverage also highlighted the fact 


that the police are actually 
challenging this type of behaviour 
and have the backing of the 
community. 

Some 2242 litres of drink were 
confiscated as part of the month long 
clampdown, part of this year's Anti 
Violence Campaign, led by the national 
Violence Reduction Unit (VRU). 

Participating Forces have worked 
closely with Community Safety 
Partnerships and Alcohol Action 
Teams throughout the phase to 
ensure their work is embedded into 
the community. Such partnership 
working is considered an invaluable 
part of the overall campaign. 

Chief Inspector Cameron Cavin, 
Anti-Violence Co-ordinator, said: 

"Alcohol misuse impacts not 
only on those drinking but on the 
wider community around them, 
making the lives of people in our 
cities, towns and villages a misery. 

"The work undertaken by 
officers across the country 
shows that this kind of anti- 
social behaviour will not be 
tolerated, and that those who 
think it is acceptable will be 
dealt with severely." 



From: Col Ian Tinsley, Chief of Staff, 

HQ Director of Royal Artillery, 

RA Barracks Larkhill 

Her Majesty The Queen visited us to inaugurate Larkhill 
as the new home of The Royal Regiment of Artillery. 

As you would expect from such a prestigious event our 
security plans were both detailed and comprehensive. 

I am very grateful for the assistance provided by your 
officers in the implementation of those plans. 

Inspr Mac Macllroy from Ross Road DSG was a 
constant source of sound advice and practical 
suggestions during the planning phase and a proactive 
commander of the police resources during the visit. 

I think some of the soldiers committed to security duties 
were surprised to find a police officer who could 
empathise with their problems! 

Inspr Mcllroy is a new face in Larkhill, but Sergt Alison 
Peachy is a more familiar figure. She has been involved in 
searching tasks for a number of years. Now that she has 
qualified as a POLSA she was able to put her local 
knowledge to good use in drawing up the search plan - a 
crucial element in the security for the visit. 

Without the help of your officers the workload for my 
soldiers would have been greatly increased. Thank you. 

In addition, I am very pleased to note the return to 
close liaison between your Ross Road officers and my 
security staff. 


From: Lt Commander B J Nicholas, 

CO HMS Gannet, RNAS Prestwick 

I would like to take this opportunity to thank you 
for supporting the HMS Gannet Families' Day. 

The display wagon that the members of your 
team brought was very interesting and 
informative. Feedback I have received since has 
assured me that your presence was a highlight. 

Your valuable contribution ensured that the day 
was a great success. 


From: Commodore Campbell Christie, 

Naval Training Command, 

Whale Island, Portsmouth 

On behalf of all the Naval Training Command 'Senior 
Team and myself I would like to thank you for 
ac Rating our recent visit to MDPGA Agency Training 
Cojege. It provided an ideal venue to break away from 
Navy command HQ learn more about MDPGA and 
provide an extremely valuable opportunity for the team 
to consider some extremely important Jning issues 

I would particularly like to thank Chief Supt Chris 
Goldsmpth and his team for their flexibility in 
provi ing a most enjoyable programme. I am aware 
they were attending a colleague's funeral earlier on 
Thursday, so under the circumstances my team really 
appreciated the time and effort committed to our 
programme; especially the opportunity to gain first 
hand experience during the Firearms and Driver 
i raining presentations. 

Our ™, ,o MDPGA has bean extremely raluable bot c 
profess, onally and personally and I would welcome the 
pportumty to reciprocate your kindness by hosting a 
team from MDPGA in Portsmouth S 


From: Chief Supt Wendy Benson, 

MDP South East Divisional Commander 

I just wanted to write to you to express my personal 
gratitude to you for presenting me with my LS&GC 
medal at the conclusion of student officers 1 /08 
graduation ceremony on Friday 22 August (see page 
18). There was a definite 'buzz' about student officers 
1 /08 and it was a privilege to be part of their day. 

I personally know how much hard work and effort goes 
into arranging this sort of event, so would you be kind 
enough to pass on my gratitude and thanks to all staff 
involved in front and behind the scenes in bringing the 
day together, notably T Chief Supt Goldsmith and Chief 
Inspr Montgomery. 

My guests all commented to the effect that they had 
had a lovely day. Again, thank you. 
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MDP in the Media 

Extracts from newspaper and magazine articles which have 
featured MDP during the past few weeks 


From: The Sun . . . 

Heelo! Smokey.the Clyde ^[^^“^conditioning 

us into his palajdal new paws up. 

and showers, it s th p - - - tter 

design means we don t have to wake every g 


Pampered pooch Smokey enjoys the view from his 

bakon" « I* kps up 

The guard dog and his pals are loving their swanky new pad 

« ckd, n»i “*• “ a000 per 

Th. luxury huts - com.**. 

J and ho, showers for the dogs - replace *«r ■W*!' 

former accommodation. , r 

The „ German - 

txz ssr- - 

SyTr n“wlc£ .r “d affer • <"*■— 

are a vast improvement. 

He adds’ “There has been so much research into how 

^Should be kept, and these kennels reflect all of " 

From: Essex Chronicle 

Braintree Police Patrol 

Return from Heat of War 

deployment in war-tom Afghanistan. 

-S2=SS==F-2 

Assistant Chief Constable ol ^the MOD ^ ^ gs thjs is the 
said: “This has been a unique . 9 hem outside the relative safety 
Si^toS^irectly with the people we are training 

a,Sl u"« ” d “ aSMSSm “'" 

Training inc.uddd the use of 

•srr n— ' Si“«£“ up b ’ ,be B,i “ 

FonMS across Heimand, and manned by the ANR 

hasSCSSS 

had received a warm receptior ' fr ° 9 j a | 0 t of work to be 

™ ThiSS tr^S^ere is no quick f,“ 

of,™^ 


aebigii 

one of them goes on or off shift. 

Each mutt can spend 20 hours a day in their kennel on 
rest days, but are exercised regularly by their handler . 

When working they £"■£ ^ ^ which is 

« ne ® ded . 

A 2005 report had criticised the former damp, freezing 


erful.” 


■J 


From: Northampton Chronicle and Echo 

£12,500 FRA00STE0 IS 
JAILED FOR 10 MONTHS 

A lorry driver from Northampton who 
frauduientty claimed £12,500 from the 
Ministry of Defence has been jailed for 
18 months. 

„ „ S ™ on Clements, aged 37, a father of two of 
Valley Road, Little Billing, was sent to Iraq to 
work as a Royal Auxiliary Air Force police 
officer in October 2006. 

Under Ministry of Defence rules, those 
deployed on active service can claim the 
difference between their RAF pay and their 
civilian income. 

^ llt Clements, along with James Barrett, aged 
31 of Lover Lane in Iver, Bucks, exploited the" 
system by claiming for bogus and non-existent 
jobs that boosted their daily allowances while 
abroad. 

Clements, who was a £15,000 a year lorry 
driver, submitted paperwork to the MOD that he 
worked in finance and earned £35,000. 

Passing sentence at Luton crown court, Judge 
Richard Foster told both men they had 
committed a gross breach of trust. 

Barrett was jailed for two years. 

Peter denser, prosecuting, told the court a 
logistics company was formed by Barrett but 
didn’t trade and was created purely for fraud 


26 mile walk boosts 
children’s hospice 



Left to right: PCs David Daunou, Steve Beard, DC Alan Woodward, Mr John Slocombe (VTShipbuilding Security Manager 
and major sponsor), DS Jim Pullinger, PCs Sean Flannerty and Steve Davis 


M Members of the 
Gosport DSG and CID 
entered a team into the 
26-mile Clarendon Way 
Walk, from Winchester 
Cathedral to Salisbury 
Cathedral in June, raising 
- with other donations - 
almost £4000 for a local 
children’s hospice. 

Altogether there were around 
600 walkers taking part in the 
organised event, with the MDP 
team adorned in T-shirts bearing 
the Force crest and the Children's 
Hospice logo, made up for them by 
Galelieao, to whom grateful thanks. 

The event raised money for 
Naomi House, the local Children's 
Hospice and respite care home, 
based at Sutton Scotney, near 
Andover and serving the whole of 
the Wessex area. 

PC David Daunou, of Gosport 
DSG told TalkThrough: "The walk 
took place on one of the hottest 
days of the year and was no 


Sunday stroll. We did not realise 
the route would take us mostly 
cross country, which was very hilly 
over rough tracks and paths. 

"Despite many sore feet, blisters 
and aching muscles we all completed 
the walk in just over nine-and-a-half 
hours. We raised money from 
friends, family and colleagues and 
our thanks go to everyone who 
supported us in the Force. 

"Special thanks to VT 
Shipbuilding, based at Portsmouth 


Dockyard, who sponsored the 
team for £1000 and Andrews 
Angel Solicitors, The Defence 
Police Federation Solicitors, who 
also made a large donation. 

"In all £3800 was raised. Of 
course every penny goes to the 
Children's Hospice who do a 
marvellous job supporting and 
caring for children and their 
families, who have very difficult 
illnesses and conditions, many of 
which are terminal." 
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"Asante!" 


- Thank you! 

By Sergt Jim Friel, 
Western Division Training Officer 


I was eventually able to hand in 
almost £2,200, which brought the 
group total to a fantastic £20,000! 

The money raised was used for 
our building work at Wagwer 
Primary School and will also fund the 
building of a science class and 
provision of books and lesson 
materials for the nearby secondary 
school. Thanks again to the sum 
donated, there is now a nursery 
school being built alongside the 
Ulamba Orphanage. 

For the classrooms project, each 
volunteer had to pay approximately 
£1400 for their own transport and 
accommodation, leaving the money 
we raised to be spent exactly where it 
was intended. 


We received an incredibly warm 
welcome and the greeting "Jam bo!" 
(Hello) and "How are you?" from 
everyone we met. 


■ On behalf of all the 
children in Wagwer Primary 
School in Western Kenya, 

Fd like to say a huge thank 
you to everyone who assisted 
me with the fundraising to 
help build them three 
wonderful new classrooms. 

I was asked last year if I'd be 
interested in going with a team of 
volunteers to a village in rural 
Western Kenya to improve the 
desperately poor classroom facilities 
the children were using. 

Previously, the children had 
nothing more than a "mud hut" with 
a bare floor in which lurked a 
dangerous worm-like parasite that 
burrows into the children's bare feet, 
causing serious illness and in some 
cases death. 

Our target was to raise £10,000 
to pay for the building materials and 
wood for desks etc, with any surplus 
going to the non political, non 
religious charity Moving Mountains 
under whose umbrella we were 
working. 


There were seventeen of us in the 
group, including Jack aged 14 and 
Hannah aged 11 (who proved to be 
the stars of the trip with the 
exemplary way they interacted with 
the Kenyan children). None of us 
were builders and our group included 
teachers, a criminal lawyer, theatre 
set manager, a couple of IT 
specialists, a PR adviser, banker, 
business consultant and a company 
director. We would be assisted by a 
team of local builders. 

The project would not have been 
anywhere near as successful but for 
the efforts and generosity of those 
who contributed to the fundraising. I 
was overwhelmed with the kindness 
of family and friends who dug deep 
into their pockets and gave both 
money and their time. 

A special mention has to go to 
Sheila Webster who "offered" 
chocolate bars to those wishing to 
donate and who handed me a 
fantastic donation of over £500 as a 
result of many hours of hard work. 
I'm sure there were a few at 
Western Division HQ who not only 
gave pounds but gained a few 
pounds too! 


It was impossible not to be 
moved by their incredible selflessness 
and even more impossible to walk 
without a little girl or boy clasped on 
tight to your hand, displaying the 
broadest smiles and looking like they 
had just won a prize. It was all the 
more heartbreaking to know that 
most of them were victims of 
HIV/Aids either directly or indirectly. 

When we finally arrived at the 
school we saw the children having 
their lessons sitting under the shade 
of some trees in the school grounds, 
the mud classrooms having collapsed. 

With the help of some local 
builders we began the hard work the 
next day and, over the next two weeks, 
three large classrooms took shape. 

There was no mechanical 
assistance; in fact a shovel with a 



handle was a rare luxury! The mix of 
cement and sweat became the order 
of the day and I actually found an 
aptitude for "plastering". 

Our labours were interrupted by 
trips to the water point to collect 
fresh water for the cement. There 
was no such luxury as a mains supply 
for either water or electricity. We 
were serenaded by the children's 
laughter and by their singing and 
dancing which was done with such 
enthusiasm and effort. 


A few more breaks for sports with 
the children and before we knew it 
the job was nearly done. The 
transformation from mud hut to brick 
built classrooms was amazing and the 
children were both deliriously happy 
and proud of their new surroundings. 

Thankfully the thick concrete 
floors in the new classrooms will help 
to eradicate the parasite problem. 

Now there are proper windows 
and doors, cupboards, boards to 
write on and desks to work from, 


the job of teaching can be done 
more easily. 

At a school where approximately 
seventy percent of the children have 
been orphaned, it's hard to think of a 
more deserving community. The 
celebrations involved a presentation 
ceremony, dancing, singing, poetry 
readings and speeches from dignitaries. 

Once again, on behalf of all the 
children may I offer a sincere and 
humble 'Thank You'. You really have 
made a huge difference. 


Lottery prize fund 

At the annual meeting of the Force Central 
Sports and Welfare Association the committee 
discussed in some detail the current state of the 
Lottery account. 

The subscriptions being paid into the Lottery 
have, over the past year, started to decline. After 
much consideration it was decided that the prizes 
allocated would need to be reduced in accordance 
with the subscriptions. 


It was therefore decided that the prize 
allocation should be as follows: 

1 st Prize - £3,500 2nd Prize - £2,000 

3rd Prize - £1,000 

Plus, a further five prizes of £200. 

It was also decided that each month £500 would 
be placed into a Prize Fund account and a ’one off 1 
major prize draw would be made once a year. 

These changes took effect from 1 May 2008, as 
you will see from the results on this page. 


Were you (ac(( y? 


■ See who won the MDP Central Sports and Welfare Association’s Lottery draws in April, 
May and June 2008. 


APRIL 2008 

1st £3,000 

PC D M Kerr, HMNB Clyde 

2nd £2,000 

PC M D Pascoe, RNAD Coulport 
3rd £1,000 

PC D W Hooper, RNAD Coulport 
4th £850 

PC R E Foster, DSG Larkhill 
5th £700 

PC G P Blakeman, MDP Tidworth 
6th £650 

PC S J Barker, HMNB Devonport 
7th £600 

Chief Inspr C R Yates, OSU(S) 

8th £550 

PC G J Hughes, Hereford 
9th £500 

M Melnyk, AWE Aldermaston 
10th £450 

PC M J Waite, Bicester Garrison 


11th £350 
PC R J Worsley, 

MDP HQ Wethersfield 

MAY 2008 

1st £3,500 

PC D Gibbs, HMNB Devonport 
2nd £2,000 

D A Smith, MDP HQ Wethersfield 
3rd £1,000 

PC J McBeath, HMNB Clyde 
4th £200 

PC A Jenkins, RAF Fairford 
5th £200 

PC J McSherry, HMNB Clyde 
6th £200 

PC F Cundy, AWE Burghfield 
7th £200 

PC M Hall, RAF Uxbridge 
8th £200 

Mr J Reid, Retired Officer 


JUNE 2008 

1st £3,500 

PC C Swallow, HMNB Clyde 

2nd £2,000 

DC GJ McKay, Cl D Clyde 

3rd £1,000 

DC V J Taylor, CID Larkhill 

4th £200 

PC D J Forrest, HMNB Devonport 
5th £200 
PC W D Burns, 

MDP HQ Wethersfield 

6th £200 

PC J Hewitt, Garlogie 

7th £200 

Chief Supt G J Branagh, 

MDP HQ Wethersfield 
8th £200 

PC R W Yeoman, HMNB Devonport 
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Head for the Heights 

DSG Scotland has improved its indoor Rope Access Training tower. The 10-metre high tower is helping 
them to respond to protesters' tactics at height and has also been used to improve capability for all 
aspects of specialist search. For a full report turn to page 2. 
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